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ABSTRACT

Background: BPJS (Badan Penyelenggara Jaminan Sosial or Social Health
Insurance Administration Body) employment data for Meureubo District
in 2023 shows that 85 work accident victims died or disappeared during
inclement weather, and 18 out of 21 fishermen who had minor accidents
required occupational health and safety insurance. However, out of over
500 fishermen in the district, only 176 are registered with BPJS
Employment. This study aims to explore BPJS Employment’s strategy in
ensuring occupational health and safety for non-wage workers in the
fishing sector. Methods: The research employs a qualitative method with a
descriptive approach, using observation and interviews for data collection.
The study includes seven informants: four fishermen as main informants,
and three key informants - the head of participation, a special account
representative, and a case manager. Data analysis involves data reduction,
data presentation, and drawing conclusions. Results: BPJS Employment's
strategy includes urging agencies to protect fishermen's rights, conducting
promotive and preventive outreach, creating informational materials,
engaging in regional empowerment, and employing a 3-4-5 strategy (three
main strategies, four focuses, and five key elements). These efforts aim to
increase awareness and participation among fishermen. Conclusion: BPJS
Employment Meulaboh faces several obstacles, such as limited
understanding of the program among local government and communities,
low public awareness about the importance of social security, and irregular
income among fishermen, hindering their ability to pay contributions.
Consequently, the goal of ensuring occupational health and safety in the
fishing sector remains unachieved, as many fishermen are not registered
with BPJS Employment.

Keywords: BPJS employment; occupational health safety; fishermen;
strategy

1. INTRODUCTION

Fishing is a profession conducted on the surface of seas, brackish, and fresh waters, involving activities such as
catching fish. Fishermen are highly susceptible to work-related accidents and diseases. This vulnerability often leads to
a decline in their overall health, which is a fundamental concern for every individual.® Data in Indonesia, during 2002-
2018, recorded 26 fishing vessel accidents. From this tragedy, 248 people, 12 people died and 564 people were declared
missing. In 2019 the KNKT (National Transportation Safety Committee) investigated 25 cases of fishing vessel accidents,
32 people were declared dead and 43 victims were missing.? Aceh Province is one of the geographical areas where the
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population is fishermen. Aceh Province West Aceh
Regency itself is one of the provinces that has quite large
natural wealth potential, especially in the fisheries
sector. The fisheries sector has become one of the
mainstay sectors of Aceh Province, approximately 55%
of Aceh's population depends on this sector either
directly or indirectly. Meureubo District is in West Aceh
Regency. Some people work as fishermen.®

Based on BPJS Employment data in Meurebo
District, 85 victims of work accidents were found who
died and even disappeared during rainy and stormy
weather. And there were 18 out of 21 fishermen who
experienced minor accidents. Of the approximately 500
fishermen in Meureubo, only 176 fishermen are
registered for occupational health and safety insurance
by BPJS Employment.® Work as a fisherman carries a
very high level of danger and risk depending on
weather conditions and erratic wind is a very difficult
condition for traditional fishermen to face.® Activities
carried out by people who work as fishermen include;
catching fish, shrimp, crabs and squid so that fishermen
need health and occupational health protection.
Occupational Health and Safety (OHS) is a right for
workers in the informal and non-formal sectors, as well
as fishermen. Fishermen are one of the most popular
informant jobs in coastal areas. Fishermen's lack of
knowledge about OHS is one of them. factors causing
work accidents. Occupational safety and health is an
activity to create a safe, comfortable work environment
and a way to improve and maintain the health of
workers, both physical, spiritual and social
Occupational safety and health specifically aims to
prevent or reduce accidents and their consequences,
and to safeguard vessels, work equipment and caught
products.®

According to Employment Law No. 24 of 2011
concerning Social Security Administering Bodies, it is
stated that all workers in Indonesia and/or foreigners
who work in Indonesia for six months are required to
register as members of BPJS Employment. BPJS
Employment (Social Security Administering Body) is a
public program that provides protection to workers to
overcome certain socio-economic risks and is
administered using a sharia insurance mechanism. As a
State Institution that operates in the field of social
insurance, BPJS Employment is the implementer of the
Employment Social Security Law (No. UU, 2023). This
law is a manifestation of the government's concern for
workers, many regulations that favor workers have
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been made, one of which is regulations regarding
worker welfare, both social and economic, which are
mandated by the BPJS Employment insurance agency,
in order to protect workers from risks. - work risks that
may occur, and social and economic security for
workers and their families when something happens to
the workforce which causes the worker to lose their job
due to a work accident resulting in death or total
disability, BPJS Employment is one of the insurance
companies.®

In BPJS Employment, there are two types of
membership that the public can participate in, namely
Non-Wage Workers and Wage Recipients (also called
PU in Indonesia). The differences between non-wage
workers and wage recipients include, not-wage
recipient is BPJS employment membership which is
usually intended for workers who work independently,
such as business owners, artists, doctors, lawyers,
freelancers. As well as informal sector workers, for
example farmers, public transportation drivers,
motorbike taxi partners, traders and fishermen.
Meanwhile, PU is BPJS employment membership which
is intended for participants who receive wages, salaries
and other forms of compensation from their employers.
BPJS Employment PU participants include State Civil
Apparatus (Aparatur Sipil Negara or ASN), private
employees, BUMN employees, and others. BPJS
employment provides social security programs to
Indonesian workers on the basis of protecting workers
from unexpected risks. There are 5 programs offered to
workers, namely Old Age Security, Pension Security,
Work Accident Insurance, Death Security, and Job Loss
Insurance.®

BPJS Employment for non-wage earners workers,
one of which is the fishing sector, namely for the Work
Accident Insurance program in the form of health
services (care and treatment) according to medical
needs, and compensation in the form of money. Death
Benefit is provided in the form of cash in the form of
death benefits, periodic benefits, funeral costs with a
total compensation of IDR 42,000,000 and children's
education scholarships. Old Age Security is in the form
of cash, the amount of which is the accumulation of all
contributions that have been paid plus the results of its
development.® The social security in question applies
to all professions in Indonesia. This also applies to
fishermen who work to catch fish at sea. Where we all
know that Indonesia is the country with the largest
ocean area. So that the wealth and food resources in the
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sea are the people's right to utilize them. So there needs
to be efforts to protect and empower people who work
as fishermen. Where fishermen are one of the important
initial capital for national development. So, the
government must be able to protect the rights and also
meet the needs of fishermen. The form of protection of
the rights of fishing communities can be in the form of
social security provided or facilitated by the state.
Especially one of them is sea fishermen on the coast of
West Aceh Regency. Where the West Aceh Regency area
itself has a coastline length of 50.55 km with a sea water
area of 80.88 km? with a variety of ecosystems that have
rich catches from fisheries. Where most of the people
who live on the coast are fishermen. These fishermen
mostly operate small boats for fishing. The small size of
the ship and the large number of passengers on board
create a large potential for accidents. The large risk of
accidents faced by fishermen is a sign that the safety of
fishermen in Indonesia, especially those in West Aceh,
really requires health and work safety guarantees.
However, there are still many fishermen who are not
registered with the BPJS Employment guarantee, so
research is needed on the BPJS Employment strategy in
ensuring occupational health and safety for non-wage-
earning workers in the fishing sector.

2. METHODS

The research method used was qualitative
research. Qualitative research is an effort to present the
social world and its perspective on aspects of concepts,
behavior, perceptions and human problems that are
studied using in-depth observation.® This research is
qualitative research with a descriptive approach. The
definition of descriptive, namely a research method that
examines an object, condition or event to create a
description or explanation through the data collected
and then draw conclusions.(% Data collection
techniques in this research used observation, interview
and personal documentation data collection techniques.
Delivering an interview is the activity of obtaining
information or data directly by asking several questions
to the informant, interviews are conducted face to face
and verbally.() Researchers also obtained data from
literature studies such as articles and the official BPJS
Employment website to obtain information. In this
research, the informant selection technique was used,
namely purposive sampling. Purposive sampling is a
sampling technique with certain considerations, namely

the person or source who is considered to best
understand the information we are going to research.(
The data source in this research is BPJS Employment
employees, totalling 26 employees. In this research, the
researcher chose several informants who suited the
researcher's needs to obtain data correctly and
accurately. There were 7 informants in this study,
namely 4 main informants who were fishermen and 3
key informants. Key informant 1 serves as head of
membership division, key informant 2 served as
account representative, and key informant 3 served as
case manager. This research was conducted at BPJS
Employment Meulaboh on 28-29 December 2023. The
data analysis techniques in this research are data
reduction, data

presentation, and drawing

conclusions.(9

3. RESULTS

What are the Strategies Implemented by BPJS
Employment to Guarantee OHS Non-Wage Earners for
the Fishermen'’s Sector?

The strategy carried out from the results of
interviews with key informant 1, it was stated that
“BP]S has a vulnerable worker program, so we appeal to every
agency and company, if there is a CSR, it can be used to
protect vulnerable workers, including workers from the
fishing sector. Call on every service such as the West Aceh
Fisheries and Maritime Service to provide protection for
fishermen'’s rights. When fishermen go out to sea, there is a
high risk of drowning or when on a boat there can also be
trauma to their hands. So, in this social security protection,
there will be fishermen'’s rights, namely that medical costs
will be covered until they recover. We also implemented the
345" strategy.

Key informant 2 also added that “The strategy
implemented by BP]S Employment in ensuring occupational
Health and Safety Non-wage workers in the fishing sector is
that we carry out outreach to fishermen around our work area,
our work area is in five districts, there are Simeulue, Nagan
Raya, Abdya, Aceh Jaya, West Aceh.” So, in all of this, we
carried out massive and coordinated outreach, both to
the fishermen directly and to the sea commanders, so
there we explained that fishermen also need
occupational Health and Safety because whatever
profession they are in, there is a risk of work accidents.
"We made brochures and banners in fishermen'’s villages so
that they would know about the BPJS program in ensuring
the health and safety of fishermen."
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The statement from key informant 3 was that
“Our strategy is to take a closer approach to regional
empowerment, if basically we will go deeper into fishermen,
automatically we will open up more opportunities called
shield agents, our agents will be more knowledgeable in
providing information to the public specifically fishermen or
non-recipients of wages for information workers and carrying
out promotive and preventive activities.”

What is the Program Implemented to Guarantee OHS
Among Non-Wage Earners in Fisheries Sector?

The program implemented to guarantee
occupational Health and Safety Non wage workers in
the fishing sector from the results of interviews with 3
key informants “In the non-wage-earning sector, namely
fishermen, they can take part in three programs, namely there
are work accident retivement savings and death benefits, so
the mandatory program is only 2, namely work accidents and
death, with the contribution being one percent of the reported
salary for work accidents, while the death insurance
contribution is 6,800, while the old age savings is around 2%
of the reported salary, provided that the Work Accident
Insurance contribution and death insurance contribution are
contributions that are mutual cooperation, contributions that
cannot be taken, while old age savings are contributions that
can be taken when the fisherman needs funds.”

What is the Aim of Implementing the BP]S Employment
Strategy in Ensuring OHS Among Non-Wage Earners in
Fisheries Sector?

The aim of implementing the BPJS Employment
strategy in ensuring OHS non-wage workers for the
fishing sector, from the results of interviews with 3 key
informants stated “The aim of the strategy is to increase
awareness of fishermen to register themselves with BPJS
employment as well as increase coverage for the non-recipient
sector. The goal has not been achieved because only a few
fishermen have registered with BP]S employment because
there are several obstacles and later we will try to create a new
strategy to make it easier for these fishermen to register with
BPJS employment.”

What are the Obstacles in Implementing the BPJS
Employment Strategy in Guaranteeing OHS Among
Non-Wage Earners in Fisheries Sector?

Obstacles faced from key informant answers 1
States that “Omne of the obstacles is still a lack of
understanding by local governments and the community
regarding the BP]S employment program. To overcome these
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obstacles create shield agents, we create opportunities like
worker vacancies, these shield agents are the ones who try to
enter society which protects the non-wage earner category, to
reach the community more deeply.”

Statement from key informant 2 that “Most
fishermen do not always get a monthly wage or a daily wage.”
So, sometimes even with contributions of 16,800 per
month they sometimes don't have the money to pay
their contributions, maybe in the future fishermen who
are categorized as extreme poor will be “Later we might
collaborate with large companies to carry out CSR for
fishermen."

Informant 3 added that “The obstacle is indeed
awareness of how we increase public awareness of the

”

importance of having social security.” For example, if
people already know what the benefits of social security
are, they will search for information without being
asked to be registered in the BPJS employment
program. “That is the challenge, how to increase social

security literacy among our working community.”

What are the Benefits of BPJS Employment for the
Fisheries Sectors’ NWE?

Benefits from BPJS employment according to
Main informant 1 stated that "For you, you are happy, you
are happy to have help, for example if an accident occurs there
is coverage from BPJ]S employment.” Meanwhile, main
informant 2 stated that “For you, there is no evidence that
you feel the benefits of the program, because there has never
been an incident or disaster while at sea. But looking at
friends who have used it is very useful for us fishermen
because we can pay for medical expenses and maintenance
and no longer need to pay for medical expenses.” Likewise,
main informant 3 stated that “For you, you have never felt
the benefits of the BP]S employment program, because thank
God you have never experienced a disaster, so you have never
felt the benefits, but according to you, this program is very
helpful. for fishing workers like us if an accident or other
disaster occurs.” In addition, the statement from main
informant 3 stated that “There are many benefits, for
example when we have an accident while at sea, the medical
expenses are paid for until he recovers, so he doesn’t have to
pay for treatment, then as long as he doesn’t go to work, he
can also get compensation if he can’t work, for example
fishermen This was an accident.
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4. DISCUSSION

Strategy Implemented by BPJS Employment in
Guaranteeing OHS Among Non-Wage Earners in
Fishermen'’s Sector

The results of the research show that the
strategies implemented include calling on each agency
to provide protection for workers' rights by each agency
such as the West Aceh Fisheries and Maritime Service to
provide protection for the rights of vulnerable
fishermen such as fishermen, conducting promotional
and preventive outreach to fishermen, making
brochures and banners in fishing villages so that they
know about the BPJS program in ensuring the health
and safety of fishermen's work, taking an approach to
regional empowerment by opening up more
opportunities called shield agents, agents to provide
information to fishing communities, and using strategy
345. Strategy is a large-scale plan that is oriented
towards the far future and is determined in such a way
as to enable the organization to interact effectively with
its environment in competitive conditions, all of which
are directed at optimizing the achievement of the goals
and various targets of the organization concerned.(?
Strategy 345 is a BPJS Employment strategy which
focuses on 3 main strategies, 4 focuses and 5 key
elements which aim to provide health and safety
guarantees for the fishing sector.!¥ Three main
strategies: retention (maintaining the number of
participants already involved so that they remain active
in the existing program), intensification (increasing the
involvement and contribution of registered participants
by expanding the services or benefits provided to
fishermen), and expansion (attracting more new
participants to following programs offered to
fishermen). This strategy focuses on four specific areas,
namely village ecosystems, market ecosystems, e-
commerce & SMES, and vulnerable workers. To support
these efforts, five key elements are used, namely agency
systems, numbers, supply chains, auto-debit, and
compliance & positive supervision.

Program Implemented to Guarantee OHS Among Non-
Wage Earners in Fisheries Sector

The programs implemented from the research
results show that BPJS Employment organizes 3
programs in the fishing sector non-wage earners,
namely work accident insurance, second death
insurance and third old age insurance with 2 mandatory

programs, namely work accident and death. The
program is defined as a series of activities that are
carefully planned and whose implementation takes
place in a continuous process, and occurs in an
organization involving many people.(¥ In line with
BPJS Employment (2021) which states that the benefits
of the BPJS Employment program for non-wage earner
workers are for the Work Accident Insurance program
in the form of health services (care and treatment)
according to medical needs, and compensation in the
form of money. Death Benefit is provided in the form of
cash in the form of death benefits, periodic benefits,
funeral costs with a total compensation of IDR
42,000,000 and children's education scholarships. Old
Age Security is in the form of cash, the amount of which
is the accumulation of all contributions that have been
paid plus the results of the development. There are 3
programs, namely work accident insurance, death
insurance, and old age insurance. These programs
provide similar protection as in the Wage Recipients
sector, but do not include pension guarantees and job
loss guarantees.®

Objectives of Implementing the BPJS Employment
Strategy in Guaranteeing OHS Among Non-Wage
Earners in Fisheries Sector

The aim of implementing the BPJS Employment
strategy in ensuring OHS among non-wage earners in
in the service sector The research results showed that
the aim was to increase awareness of fishermen to
register with BPJS employment in order to ensure
occupational health and safety in the fishing sector.
However, this goal has not been achieved. Goals are
statements about things that need to be done to achieve
the vision, carry out the mission, solve problems, and
deal with regional strategic issues faced. The goal is
attention and direct action. In addition, challenging
goals can mobilize energy, increase effort, and increase
persistent effort and can lead to satisfaction and
motivation or frustration if the goal is not achieved.(
The most important or important benefit of BPJS
Employment is work accident insurance, work accident
insurance also provides compensation for death due to
work accidents. The first function of BPJS Employment
is to obtain work accident insurance. Workers will later
receive protection against the risk of accidents in work
relations. Apart from that, also when on business trips
or suffering from illness due to the work environment.
Participants will receive unlimited costs, namely
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according to medical needs until the worker recovers.
Participants will also receive wage compensation while
they are not working. Death compensation due to work
accidents will also be given to participants' families.(©)

Obstacles in Implementing the BPJS Employment
Strategy in Guaranteeing OHS Among Non-Wage
Earners in Fisheries Sector

The obstacles faced in the research results show
that obstacles in implementing the strategy include a
lack of understanding of the local government and the
community regarding the BPJS employment program, a
lack of public awareness about the importance of having
social security, and fishermen not always getting a
monthly wage or salary. daily so there is no money to
pay the dues. Constraints are obstacles with
circumstances that limit, limit, block or prevent
predetermined achievements.(”) In line with research
conducted by Siregar (2024) which states that problems
related to slowing membership growth and low public
awareness of social security protection, NWE
participants are generally those who work outside
formal employment relationships, so their income is
unstable and does not have a plan, mature finances, plus
work with high risks that is not commensurate with the
level of wages received.(1?

Benefits from BPJS employment for Non wage workers
Fishery Sector

Benefits of BPJS Employment in the fishing
sector. In the research results, it was found that
fishermen felt many benefits from the existence of BPJS
Employment, such as getting full coverage from BPJS
when they had an accident, receiving compensation
when they were unable to work after an accident, and
being protected by guarantees from BP]S Employment.
The definition of benefit according to the Big Indonesian
Dictionary (KBBI) is use or benefit, profit or profit. From
the definition above, it can be said that the benefits
obtained will certainly cause changes to a certain
function in an institution.(® Research conducted by
Syachrezi et al. states that the presence of the BPJS
Employment program as an employment social security
program is a form of public service and the
government's responsibility towards its community in
order to provide protection for workers, both formal
workers and informal workers.(1%

Dynamics
5. CONCLUSION

BPJS Employment is very necessary in terms of
ensuring the occupational health and safety of Wage
Recipients and Non-Wage Earners workers. One
example of a NWE worker is a fisherman. Fishermen
really need this guarantee because working as a
fisherman is not easy and carries many risks due to
unexpected events that result in losses. But
unfortunately many fishermen are not registered as
Social Security participants. With the BPJS Employment
Strategy, namely using the 345 strategy, calling on every
department such as the West Aceh Fisheries and
Maritime Service to provide protection for the rights of
vulnerable workers such as fishermen, carrying out
promotive and preventive outreach to fishermen,
making brochures and banners in fishing villages for
them. know what the BPJS program is about ensuring
the health and safety of fishermen, taking an approach
to regional empowerment by opening up more
opportunities called shield agents, agents to provide
information to the fishing community. However, this
strategy has not achieved its goals because there are still
many fishermen who have not registered as BPJS
Employment participants. This is caused by various
obstacles such as a lack of understanding by the local
government and the community regarding the BPJS
employment program, a lack of public awareness about
the importance of having social security, and fishermen
not always getting monthly wages or daily wages so
there is no money to pay their contributions.
Researchers hope that the government can take part in
requiring all BPUs in the fishing sector to follow this
guarantee system, because by taking part as BPJS
Employment participants, the occupational health and
safety of fishermen will be guaranteed.

Acknowledgement

We would like to express our gratitude to the
Employment Social Security Administration Agency for
providing data and other support for the research.

Funding Information
No funds received for this study.

Conflict of Interest
The authors declare no conflict of interest.

Publisher: Knowledge Dynamics

Journal website: https://knowdyn.org/index.php/hd/index


https://knowdyn.org/index.php/hd/index

29 | Health

Wati et al. / Health Dynamics, 2024, 1(7), 223-229

Dynamics

REFERENCES

1.

Trijayanthi Utama, W, Puspita Sari, RD, Sutarto S.
Occupational Health and Safety Behavior in the
Fisherman Group of Muara Tembulih Village, Ngambur
District, Pesisir Barat. International Journal of Innovative
Research in Multidisciplinary Education. 2024;03(02).
http://dx.doi.org/10.58806/ijirme.2024.v3i2n15

Fahlevi ARMI, Musnadi J. Analisis Manajemen Risiko
Kesehatan Dan Keselamatan Kerja (K3) Pada Delayan Di
Kecamatan Johan Pahlawan Kabupaten Aceh Barat.
Jurnal Jurmakemas. 2023; 3(1):2808-5264. Available
from:
http://jurnal.utu.ac.id/JURMAKEMAS/article/view/8562
Dyreborg J, Lipscomb HJ, Nielsen K, Toérner M,
Rasmussen K, Frydendall KB, et al. Safety interventions
for the prevention of accidents at work: A systematic
review. Campbell Systematic Reviews. 2022;18(2).
http://dx.doi.org/10.1002/cl2.1234

BPJS Employment. Annual report. Aceh; 2023.
Purwangka F, Wisudo SH, Iskandar BH, Haluan ]J.
Model Pengelolaan Keselamatan Kerja Nelayan di
Palabuhanratu, Kabupaten Sukabumi. Jurnal IPTEKS
Pemanfaatan =~ Sumberdaya Perikanan. 2019;5(9).
http://dx.doi.org/10.20956/jipsp.v5i9.4312

Agustini T, Putra R. Peranan Promosi dalam
Meningkatkan Masyarakat
Program Penyelenggaraan Jaminan Sosial
Ketenagakerjaan Studi Kasus di BPJAMSOSTEK Kantor
Cabang Palembang. EKOMBIS REVIEW: Jurnal Ilmiah
Ekonomi dan Bisnis. 2022;10(51).
http://dx.doi.org/10.37676/ekombis.v10is1.1982

Rahim A, Fajriah SA, Diniah S, Sabilah VI, Suryadi S.
Implementasi Pengawasan Bagi Badan Penyelenggara

Keikutsertaan dalam

Jaminan Sosial (BPJS) Kesehatan Ditinjau dari Hukum
Administrasi Negara. JIIP - Jurnal Ilmiah Ilmu
Pendidikan. 2023;6(8):5795-800.
http://dx.doi.org/10.54371/jiip.v6i8.2573

Pohan FR, Wibowo ]B, Kombobiran L. Optimalisasi
Pelayanan BPJS Ketenagakerjaan Cabang Merauke
Dalam Kepesertaan Bukan Penerima Upah (BPU) Pada
Sektor Pedagang . Jurnal Administrasi Karya Dharma.
2023;2(1):30-40. Available from
https://www jurnal.stiakdmerauke.ac.id/index.php/jakd
[article/view/17

Moleong LJ. Metodologi penelitian kualitatif. PT Remaja

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Rosdakarya, Bandung, 2018.

Sugiyono. Metode penelitian kuantitatif kualitatif dan
R&D. Alphabeta, Bandung, 2012.

Subagyo PJ. Metode penelitian dalam teori dan praktek.
Rineka Cipta, Jakarta, 2011.

Siregar DJ. Akuisisi dan Retensi Kepesertaan BPU:
Mempertahankan Jaminan Sosial Ketenagakerjaan.
Jurnal Jamsostek. 2024;2(2):163-84.
http://dx.doi.org/10.61626/jamsostek.v2i2.20

Claudia V, Syahril S. Analisis Badan Penyelenggara
Sosial  (BPJS) Cabang
Meulaboh dalam Meningkatkan Kepesertaan Pekerja
Sektor Informal (BPU) di Kota Meulaboh. Regress:
Journal of Economics & Management. 2024;3(3):159-163.
Available from
https://jurnal. medanresourcecenter.org/index.php/REG/
article/view/1300

Widoyoko EP. Evaluasi  program
Panduan praktis bagi pendidik dan calon pendidik.
Pustaka pelajar, Yogyakarta, 2017

Icenogle G, Steinberg L, Duell N, Chein J, Chang L,
Chaudhary N, et al. Adolescents’ cognitive capacity
reaches adult levels prior to their psychosocial maturity:
Evidence for a “maturity gap” in a multinational, cross-
sectional sample. Law and Human Behavior.
2019;43(1):69-85. http://dx.doi.org/10.1037/1hb0000315
Akbar F, Arif M, Syahriza R. Peran Asuransi BPJS
Ketenagakerjaan Terhadap Buruh Yang Bukan Penerima
Upah (BPU) Di Kabupaten Batu Bara. Jurnal Ekonomi
Manajemen dan Bisnis (JEMB). 2023;1(2):156-62.
http://dx.doi.org/10.47233/jemb.v1i2.628

Abdillah P, Prasetya D. Human Resources Management.
Alphabeta, Bandung, 2008: p.26.

Yunita IM, Sugiantiningsih AAP. Level of Information
about the Advantages of Protection and Federal
Retirement Aide (BPJS) In Indonesia for Organization
Workers. International Journal of Social Science
Research and Review. 2022;5(9):602-610.
http://dx.doi.org/10.47814/ijssrr.v5i9.660

19. Syachrezi R, Martini R, Marlina N. Impelementasi
Program Jaminan Sosial Ketenagakerjaan Bagi Pekerja
Informal oleh BPJS Ketenagakerjaan Cabang Semarang

Jaminan Ketenagakerjaan

pembelajaran:

Majapahit. Journal of Politic and Government Studies.
2023;12(4):69-84. Available from:
https://ejournal3.undip.ac.id/index.php/jpgs/article/vie
w/40728/0

Publisher: Knowledge Dynamics

Journal website: https://knowdyn.org/index.php/hd/index


https://knowdyn.org/index.php/hd/index

	1. INTRODUCTION
	2. METHODS
	3. RESULTS
	What are the Strategies Implemented by BPJS Employment to Guarantee OHS Non-Wage Earners for the Fishermen's Sector?
	What is the Program Implemented to Guarantee OHS Among Non-Wage Earners in Fisheries Sector?
	What is the Aim of Implementing the BPJS Employment Strategy in Ensuring OHS Among Non-Wage Earners in Fisheries Sector?
	What are the Obstacles in Implementing the BPJS Employment Strategy in Guaranteeing OHS Among Non-Wage Earners in Fisheries Sector?
	What are the Benefits of BPJS Employment for the Fisheries Sectors’ NWE?

	4. DISCUSSION
	Strategy Implemented by BPJS Employment in Guaranteeing OHS Among Non-Wage Earners in Fishermen's Sector
	Program Implemented to Guarantee OHS Among Non-Wage Earners in Fisheries Sector
	Objectives of Implementing the BPJS Employment Strategy in Guaranteeing OHS Among Non-Wage Earners in Fisheries Sector
	Obstacles in Implementing the BPJS Employment Strategy in Guaranteeing OHS Among Non-Wage Earners in Fisheries Sector
	Benefits from BPJS employment for Non wage workers Fishery Sector

	5. CONCLUSION
	REFERENCES

